
DOCUHENT BESUNE

ED 141 369 SP Oil 2 r114

AUTHOR
TITLE

INSTITUTION

PUB tATE
NCTE

ghthand, rbsrt
A Follcv-Up Study o7f Co:nnc.cticut Distributiv
7cluccie3.on Giaduate e tii Classs of
196-1968-1971.
Connecticut State Dept. of Education, Hartford. Div.
cf Vocational Education.
Jul 77
67p.; Appendix A may be marginally legible due to
small print of the original document

EDRS PRICE HC-53.50 Plus Postage.
DESCRIETOES Lemand Occupations; *Distributive Education;

Educational Assessment; *Followup Studies; *Gratuate
Surveys; *High School Graduates; Job Satisfaction;
Program Evaluation; Vocational Adjustment;
*Vocational Education; *Vocational Followup-; work
Experience

IDENTIFIERS Connecticut

ABSTRACT
The purpose of this study is to assess the program of

distributive education in Connecticut high schOols on the pasis of

the graduates status and perception of the program..Questionnaires
were sent tc graduates of three high school classes--1965, 1968, and
1971. Responses are tabulated. Information requested included: (1)

se*J and salaries; (2) racial and ethnic distribution; (3) evaluation
cf school training; (4) present job status; and (5) current
employment and unemployment. One conclusion reached in the study was
that while the students felt their education was excellent the
distributive training program in high schooi does not meet the
manpower neEds of the State. Recommendations for improvement are
made. (JD)

Documents acquired by EPIC include many informal unpublished
* materials not available from other sources. ERIC makes every effort *
* to obtain the test copy available. Nevertheless, items of marginal *

* reproducibility are often encountered and this affects the quality. *

* of the microfiche and hardcopy reproddctions ERIC makes,available , *

* via the ERIC Document Reproduction Service (EDRS) . EDRS is not
* responsible fcr the quality of the original document. Reproductions *
* supplied by BEES are the best that can be made from the original.

4 ************44********41***4******************************************



A FOLLO-UP STUDY

EDD.:A.H0N

TUE CLASSES OF 1965-1968-1971

CONNECTICUT STATE DEPARTMENT OF, EDUCATION

UARTFORD

01- 11:
I

PP"



OW..,MaCC111.....e.116RIPAIL2f P".rJeC41,11-3,62,=,27C21=6C--

,r ;)/ 1,/,'1111 I HO\

A Follow-Up Survey
Of

CONNECTIOLT SECONDARY

DISTRIBUTIVE EDUCATION GRADUATES

OF THE

CLASSES OF 1965, 1968, and 1971

SU11! /IRV REPORT



PROGRAM EVALUATION

A follow-up survey of 2,132 high school distHiJurive education
graduates from Connecticut, conducted in 1974-1975, resdlted in
the delivery of 1,637 questiOnnaires and the return of 798 com-
pleted and usable questionnaires, or a 48.7% return of the delivered
survey forms.

The findings indicated thct 90.5% o the respondents ,:ver: adil

residents of Connecticut and 37.0% of the empioyed worked in the
State. Of those respondiny, 52.8% (421) were male and 47.2% (377)
were female.

The respondents showed satisfaction with the program in findings

such as:
85.1% would take secondary distributive education again;
93.7% felt that the quality of distributive education was

adequate or better, and;
94.6% thought the quality of classroom instruction was good

m betzter.

In addition, there were other favorable comments. The value of
DECA (Distributive Education Clubs of America) was judged to be
"very valuable"' by 33.6% of the respondents and "somewhat
valuable" by 48.8%. Only 17.6% -judged this part of the program
"of little value" or "no value."

The ratings fc,r training stations ranged from 23.5% "excellent"
3nd 48% "good" to 21.7% as "adequate" and 6,8% as "inadequate."
In their evaluation of school facilities and equipment, 77% thought
that these vital components of vocational education were "good"
or "excellent."

The average weekly salary earned by respondents in their pre-
sent job (1975) was $149.75. Seven gradbates reported incomes
Of over $500 per week, while three stated that they received
less than $50 per week, There was a significant difference in
salaries between males and females, with males averaging $175.90
per week and females, $111.25 per week. Those employed in
distribution or a 'closely related field tended to earn slightly
more than those employed in unrelated occupational fields. As

expected, the 1965 and 1968 graduates, ten and seven years
after graduation, earned more than the recent 1971
graduates who had only four years in the job market.

, PROGRAM COMPARISON

Since there were some .graduates who had studied DE one
year and others who had taken the two-year program, an
analysis of these two groups was made. Graduates of the
two year program in DE tended to remain in the DE field
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more often than tnose viith one VC3F of study. There were
no sign! fican t. chi ferences between the two groups in post-
high school training activities, influence in taking the course,
forma' advancement on the jab, salary, unemployment, or job
satisfaction. There were slight differences between the two
groups in relation to ratings of part-ti me placement and
training stions, primarily 'oecpuse gr-Flduate of tha

progn usually was pLiced In the fitst year of the court:: end

part-time placement or training stations were not part of the
curriculum at this point. The number and percentage of students
taking the basic two year program increased steadily and signifi-
cantly from 1965 through 1971.

It was also found that those working in the field of distri-
bution would he more willing to take secondary school DE
again.

There were no significant differences in income, unemployment,
job satisfactiobr relatedness of work between racial and
ethnic groups. Neither were there any significant differences
in unemplioyment or job satisfaction between sexes. Males

were more apt to be found working in the field for which
they were trained.

Of the 798 responses, 344 (43%) indicated that they had
no DE or marketing training after coMpletion of high school,
which indicates 14-01 probably 57% of the respondents did obtain some
type of further education or training in distribution. The
greatest number specified attendance at a "junior or
community college." Because of understandable duplication
in reporting (e.g., attendance at a community college and
then at a four-year college or university), -arid because some
graduates_ failed to notice the qualification "D.E. or markAing
training," a finer interpretation as to the extent of post-
secondary education was not possible.

WORK EXPERIENCE

Since the DE program is a vocational program and as such
is concerned with people and thei work they do, the evaluation
of placement and work experiences was recognized as extremely
important. It was this aspect of the program that was found
to be comparatively weakest. Considering the teacher's res-
ponsibility for part-time placement (cooperative workexperience)
and graduate placement, some of the findings are matters for
concern. When 52.6% state that graduate placement effectiveness
"does nor apply" and 18.9% consider it "poor," this aspect of
the program can be questioned. Another question, which asked
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The responses showed thdt the graduates surveyed
found the pi-cfyorn satisfactory anti rated most of its spects
highly.-

As good as any program is, there is ::dways room for improve-
ment. In this case, consistent with vocational education's concern
with people and the work they do, some improi/ement is desir-
able. Considering the number of estimated DE workers needed
(11,800) in the 1974 1975 year and the secondary school enrollment
(3,259) in DE for the same period, there appears to be a need
and ',an opportunity to serve more students. Effective guidance ,
which 'indicates to the student the objective facts _that show
this field as a large occupational area and a rapidly expanding
one 'is indicated. The quality of this program is such that it
appears evident that it has Zile capability of preparing students
for entry and success in the field of distribution, The program
lacks sufficient distribution-oriented students and a more effective
placement program. Strengthening the program will require the
coordinated activity and shared interest of the DE teacher-
coordinator, guidance counselors, administrators and parents.

Prepared by
Herbert Righthand
Assistant Director
Bureau of Research, Planning and Evaluation
Division of Administrative Services
Connecticut State Department of Education
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POREWORD

The status and attitudes of graduates are vital aspects in
the evaluation of vocational programs. .This study has obtained a

great deal of information dealing with the occupational status and
rCrmer st,udents' evaluation of Distributive Education programs in
Connecticut, Its value lies not in its findings but in the actions
which result from the findings. The knowledge that the Distributive.
Education program is found satisfactory_by so many of the graduates
and Lhat the job opportunities in the field Of distribution far .eN7

ceed the placements in this field is both a basi-s.for satisfaction
and of concern. The ultimate value of any study or research i3 in
tile impact it makes on the educational program. In this regard this
study contains valuable information which, if used effectively, can_,
produce improvement and expansion of our programs in Distributive
Education in Connecticut,

Edware'A. Sillari
'Associate Commissioner/Director
Division of Vocational Education
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Prog_r: EwAi
distributive educa-
1974-1975, result(
return of 798 corn;
turn of the deliveL,-

ABSTRACT

-up survey of 2,132 high school
am Connecticut, conducted in
of 1,637 questionnaires a

questionnaires, or a'48.
.orms.

The findings indicated that 90.5% of the respondents were
still residents of Connecticut, and 87.0% of the employed worked
in the State. Of those responding) 52.8% (421) were male and 47.2%
(377) were female.

The respondents showed Satisfaction with the\program in find-
\ings such as:

,

85.1% would take secondary distributive education again;
93.7% felt that the .quality of distributive education was ade-

quate,or better, and;
94.6% thought the quality of classroom instruction was good or

better.

In addition, there were other favorable comments: The value
of DECA (Distribtive Education Clubs of America) was judged to be
very valuable" by 33.6% of the respondents and "somewhat valuable"

'by 48.8%. Only 17.6% judged this part of the 'program "of little
value" or."no value":

The ratings for training stations ranged'from 23.5% "excel-
lent" and,48% "good" to 21.7% as."adeqUate" and 6.8% as "inadequate."
In their 6:Valuation of school facilities and equipment, 77% thought
that these vital components of vocational ectucation were "good" or

-"excellent."
The average weekly salary earned by respondents in their

'present job (1975) was $149.75x Seven graduates'reported incomes
of over:$500 per week, while three stated that they received less
than $50'per week. .There was a significant difference in salaries
between males and females', with males averaging $175.90 per week
and females, $111.25 per week. Those employed in distribution or
a closely related field tended to earn slightly more than those em--
ployed in unrelated occupational fields. As expected, the 1965
and,.1968 graduates, ten and sevn years after graduation, earned
mOrp. than ,the recent 1971 gtaduates who had only four years in the
job.harket.

Prom Comparison Since there were some graduates who had
studied DE one year and others, who had taken the two-year program,
an analysis of these two groups was made. Graduates of the two
year program in DE tended to remain in the DE field mor often than
those with one year of study. There were no significant differences
Jpetween the two grOups in post-high school training activities,
influence.in taking the course, formal advancement on the job, sal-
ary, unemployment), or job satisfaction. There were slight differences
between the two groups in relation to ratings of part-time placement
and training stations, primarily because the graduate .of the one-

vii
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year program usually was placed in the First year of the course and
part-time placement or training stations were not part of the cur-
riculum at this point. The number and percentage of students taking
the basic two year program increased steadily end significantly
from 1965 through 1971.

It was also found 1- Lng in the field of dis-
tribution would be more secondary school DE again.

There were no significar ,,rences in income, unemploy-
ment, job satisfaction or rein oi :ork between racial and
ethnic groups. Neither were there any significant differences in
unemployment or job satisfaction between sexes. Males were more
apt to be found working in the field for which they-were trained.

Of the 798 responses, 344 (43%) indicated thaC they had no
DE or marketing training after completion of high school, which in-
dicates that probably 57% of the respondents did obtain some type
of further education or training in distribution. The greatest num-
ber specified attendance at a "junior or community college." Be-
cause of understandable dupliCation in reporting (e.g., attendance
at a community college and then at a four-year college or university),
and because some graduates failed to notice the qualification "DE
or marketing training," a finer interpretation as to the extent of
post-secondary education was not possible

Work Experience Since the DE program is a vocational program
and as such is concerned with people and the work they do, the eval-
uation of placement and work experiences was recognized as extremely
important. It was this aspect of the program that was found to
be comparatively weakest. Considering the teacher's responsibility
for part-time placement (cooperative work-experience) and graduate
placement, some of the findings are matters for concern. When 52.6%
state that graduate placement effectiveness "does not apply"and
18.9% consider it "poor," this aspect of the program can be question-
ed. Another question, which asked from whom the greatest help in
graduate placement was obtained, elicited the following responses:
24.4% stated "does not apply," 27.3% identified "relatives or friends,"
24% said "other" and only 19.1% mentioned teachers' placement ac-
tivities.

Other placement findings whicn are of concern are that
1) only 37.8% of those employed in 1975 were in the broad

field of (listribution and
2) There is a significant t-cluction in the percent in the field

of distribution than was reported in the first job, indi-
cating a tendency to leave this field of work:

Finally the unemployment rate of 14.77, though better than
that of recent high school graduates; was higher than that of the
State (9.7%) as issued by the Labor Department for the same year.

The pattern of' respiinses showed that the graduates surveyed
found the program satisfactory and ratedmost of its aspects highly.

As good as any program is', there is always room for improve-
ment. in this c-,1e, consrstent with vocational edecation's concern
with people and the work they do, some improvement is desirat,le.
Considering the numhef of estimated DE workers needed (11,800) in



the.1974-1975 year anU the secondar7,1 chool enroLlment (,259) in
1)4:for the same petiod, there appears te'he a need and an opportunity
to serve more studenrs, Effective guidance, which indicates to the
student ,t,he objective factS that show this field as a lare occu-
pational area and a rapidly expanding one is indicated. The quality
of this program is such that it appears evident that it has the cap-
atility of preparing students for entry and success in the field of
distribution. ogram lacks sufficient distri3ution-oriented
students an(' -tive placement program. Strengthening the
program wi: coordinat,:,d activity and shared interest
of DE Anat.:or, guidance couselors, administrators
and parents.



A FOLLOW-UP SURVEY

OF

SECONDARY DISTRIBUTIVE EDUCATION

GRADUATES OF THE CLASSES

OF

The field. Of distribution is one of the largest occupational
fields in the United Stotes and in Connecticut. In Connecticut,
fur 1975, approximately twenty-one percent of the average current
employment was estimated to be in distributive occupations accord-.
ing to the date shown in Part 2, p. 1 (Connectica State Department
of Education, 1974.) The term, distributive occupations, refers
to those occupations which involve the transmission of products
or services from-the producer to the consumer. Distributive occu-
pations can be categorized as; proprietorS and managers engaged in
marketing or.merchandising; salespersons (wholesale or_retail),
window display specialists, buyers, agents, advertising personnel,
etc. Distributivepersonnel work for manufacturers, distributors,
retail esLablishments, real estate, insurance and banking establish-
ments, etc.

The secondary Distributive Education prow-Am in Connecticut
is offered in local education agencies,1.10.he' and 12th grades.
The first year of this program is spent in p'repaiatw.-y aspectS of
distribution and marketing. The second year offers more advanced

program and inCludes cooperative work7'experience whilch requires
part-time job placement of the studens in a txaining sta.tion in a

'distributive field. _The program gener'ally includes such areas as;

_selling, sales promotionbuying,..markeLing_researchv-product_and_
service knowledge, business and social skills, management princi-
ples, the economics of distribution; !and distribution career infor-
mation. This is not on all inelusivci listing nor does it represent
a rigid curriculum followed by all sc'hools.

The common goals of all DE programs are that they seek to
prepare their graduates with the neci,ssary enury skills and knowledge
for entry into A distribution field;and to fthicuion as a member of
the community and a good citizen. tn additiOn to the common goals,
they all use a common methodology, namely the use of training sta-
tions or part-timo employment. Most prograirs also utilize the Dis-
tributive Education Clubs of America (DFCA) chapters, curriculiim

tools I.)r)vt n 0 tuler.tz; with An OppOrtunit'y tO Function in a demo-

cratic society a nd opumt-toni!e:; to 'entpe to 1 n ;:uch skills :u1 Se



ing, window displays, public speaking, job interviews, etc.
The teacher of these programs is known as a teacher-coor-

dinator and is responsible for the identification of training stations,
the Oevelopment -of training agreements with business which provide
learning experiences 'and salary, obtaining school credit for the
paid work experience and the evaluation of the students' progress
on the job. The teacher is also responsible for student recruitment,
clasSroom instruction, DECA chapter leadership, graduate placement
and follow-up. This pattern of operation is similar to that prac-
ticed in other states (Galyean, 1974).

Statement of Problem

Di ,ution plays an important part in the economy of the
USA and Con,lecticut-.-- In additiou to its'present vital status, it
is expected to increase its importance in our economy. This alone
would'be sufficient justification to conduct a study of the effec-
tiveness of the DE program. An additional-factor leading to the con-
duct of'this study stemmed from the Report on Secondary Vocational
Education pp. 10, 281issued by the Program Review Committee (Conaect-
icut General Assembly 1974). This committee referred to the legal
requirement of evaluation of all vocational programs and indicated
its general dissatisfaction with the quality of graduate follow-up
which it considered a vital form of evaluation

It should,be noted that in Connecticut, the Labor Depart-
ment in Part 2, p. 1 (Connecticut State Department of Education,
1974.) had projected for the 1974-1975 year, a labor demand in dis-
tributive occupations of 11,800: This estimated demand exceeds the
total DE enrollment by 8273.. In fact the estimated completioiis
(1,430) are only about 12% of the need. The problem is that huhdreds,
possibly thousands, of students are being deprived of occupational
opportunities for which the DE program provides entry preparation.
On the national level, Dr. Leonard Eecht-Of the New York-base'd
COnference Board,iin a study completed for the U. S. Of,fice of
Education, was cited on p. 4 in the Education 'Daily (December -18,
1975) as finding too few students in distributive education courses
in relation to expected job openings.

In summary, the problem faced is the vital need for an as-
se-Sment of the effectiveness of the program in terms of its service
to the students and the community.

Goals and Ohjectives

The primary goal ot this study is to assess the program
on the basis of the graduates' status and perception of the program.
In vocational education the evaluationof a program is very much
concerned with the extent to which the graduates are employed in
the field for which they are prepared. This is'done through a grad-
uate follow-up. Graduate follow-up studies measure the effective-
ness of the program (Florida State Department of Fdflcation, 1973)
and check the rt,'Icvzincv curriculum (;1111, l' ), 1975).

'A
"'



Brantner, (1975) points out that placing graduate:3 in the field
for which they were educated is a responsibility of the vocational
teacher. The Florida State Department of Education (1973, p. 7)

defines a follow-up st-Idy as "a systemic examination of the per-
formance of former students in relation.to goals and objectives
of the educational program through which students'were prepared."

More specifically the study seeks to ascertain the following
information:

1. Initial and current oployment information.
2. Graduates' perception of the value of the DE program.
3. Rursuit of post-secondary education.,
4. Differences among graduates according to ethnicity, sex,

Nar of graduation, etc.
5. Data, such as in-state employment and resicie2ce and salary

usable to determine the extent of fiscal return to the community.
Ine various data sought in this study are shown in the qUestionnaire
in Appeudix A.

Review of Literature

Two main areas of literature review were conducted. One
was on metho(fology, essential in order'to obtain the best possible
response.. lae other was of Distributive Education Studies dealing
with graduate follow-up. .The latter review provided a basis Of com-
parison of the Connecticut findingS..in relation to other results.

Methodology

An intensive feview of literature .related to techniques
used to obtain a high rate '(.)f_ response was conducted. Some of the
recommended procedures for obtairIng a favorable'response rate were;
use of postage stamps rather than metered mail, official spOnsor-
ship, ,personalized cover letters, pre-survey lefters, gifts as in-
centives, colored paper, anct stress on the confidentiality of the
data. These techniques were r,eporred, in various ways, by Buse
(1973), Gullahorn and Gullahorn (1963), Buck and Gleason (1974),
Pucel (1974), Pucel, Nelson and Wheeler (1970), Strand (1973),
.and Veiga (1974). As many of these recommendations as feasible
were used.

The issue, as to what constitutes a significant percentage
of return, is moot. Returns have been reported ranging from 31.2%
(Ely, 1964) to 9A.6 ((iran,-1972). Kremer (1970) asked one hundred
schools in the Chicago area- as tc whether or not a formal follow-up
was conducted. His returns showed that only vac thL: ')f. the schools
had conducted a formal follow-up and that the percen, retnrn ranged
from 25.17 to 100%. The latter perc:nt was.ohta:ned from a small
school with a total enrollment of eighty-four al:. a director :4 guid-
ance who knew ;1 I of the graduates personally. .othney and M.,:oren
(1952) report t Hr iLcomplete returns ar t. decep ve and recomend
that Lhe intereLaLion ot resulL!-; consieer the teLor of incomplete
returns. ely:1:oadter (1(1;' Iaiiil tlat eturlut less than 50Z

18



are most common, while higher percent returns are rare. Hochstim
and Athanasopoulos (1970) ccinfirmet1 that bias does exist in the non-
returns, but feel that the bias is so slight that one can assume that
the findings can be considered appropriate for the total population.

Distributive Education Studies

Consistent with the practice in all fields of vocational
education, graduate follow-up studles have been conducted in the
field of W.stributive Education. Extracts of some of these studies,
those related to this survey, are referred to belo

Domain (1974) surveyed 100 high school grau,
programs from the classes of 1971, 1972 and 1973. With a response
rate of 50% for each class and a sample of 50 found that all respon-
dents would recommend the program to other high school students.
Their current employmentshowed that 20 or 40% of the respondents
were working in the field for which they were trained; while nine
cont:nued their education. All fifty graduates stated that they
would chOose to take DE, if they.were back in high school.

A study entitled "Follow-Up of Fiscal Year 1970 Office and
Distributive Graduates from Vocational Education Post-Secondary
Programs" (Bloomquist, Wheeler and Nord, 1974) located 80 out of
95 graduates; of this number fifty-three or 66.25% responded.
Close to 6i.) had changed jobs since their first employment upon
completion of their vocational program. In describing.the adequacy
of the training relative to rheir first job .over 89% found the pro-
gram adequate or more than adequate.. The number and percent not-
responding or indicating that the training was not adequate was.the
same for each 2,or 5.41%. Interestingly !Ale two who stated that the
program was inadequate still stated that they would recommend their
school to others. This study .delved into many aspects of DE program
evaluation, unfortunately it was .a study of post-secondary graduates
and had only 37 respondents so that parallel to this present study is
'limited.

Furlong (1974) in a study of DE graduates from a high school
for the years 1967-1972 obtained 92 returns from- a potential of'98.
graduates. This study conducted in 1974 found the majority of grad-
uates still living in the area of the,school location. Placement^
in the field for which the program was intended was (:omparable to
that of other DI', -raduate Lam,!ly, just uncle::
50%. we },;raduatjon, t major1i'' of e respondents have had
three fewer employe: Forty-s.-:en (- percent stated that
:e DL proram did a c: :ent j of preparing them f,,-)r
resent employment. p,-rcent o: ,./-ad,':ites continuing their ed-

L,:ation was over sixty . Eighty-thi'ee percent (83%) were sat-
isfied or well-satisfied %._11 their lobs. The aspec-ts of the -/-ogram
dealing with Occupariondi _jillstment and ,.areer exploration wele
considered most important the respondents.

In a follow-ul stir of distributive education graduat-s
of a high school, 1;i1r.nes, 167), used all :-;tudlits who could
locaL,_,d as Lhe sample (I Y studv, This prw:ided 334 or 61 of

i9



the graduates lo-r interviews. it was found that 40
, of .the inter-

viewees had comP.leted one or more years of college. The graduates
indicated that the most helplul components of the-DE program were
salesmanship, customer re1ations and getting and keeping a job.

Procedures

This study was conduct-' in hool
Tbe graduatin2 classes choc el hose of 1965,

and 19i,, thus seeking information from graduates with ten,
seven and four years of post-graduation experiences. This approach
not only provided an opportunity to obtain information concerning
the status of the graduates and their appraisls of the DE program
but also provided some insight into the changes in- status occurring
with the passage of years after graduation.

Considering the pbssible difficulty in locating and getting
responses,. all graduates of these three years were considered the
population to be studied and those located were to be treated as the
desired sample. This provided a population of 379 from 1965, 805
from 1968, 948 from 1971 and a total of 2132.

One,of the first steps in the conduct of this study was to
meet with the Distributive Education Coordinators' Ad Hoc Committee
on the-Graduate Follow-up Survey and with the State Department of
Education DE program sUpervisor in order to spell out.the parameters
of the,study. Some of the information desired by the va-ious persons
invOved in DE included, first and present full time job, subse-
quent educational experiences, evaluations of yarious aspetts of the
DE program, job relatedness, sex, ethnic origin, job satisfaction,
recommendations for improvement of prOgram, etc. (See Appendix A).
The teacher coordinators,agreed to provide the names and addreses
of the graduates and to assist in making contacts and obtaining
responses.

At,the same time, a review of literature was heing conducted
to obtain a questionnaire format (Pucel, 1974) and descriptions of
optimum techniques for obtaining maximum responses (see Review of
Literature above) . With- the information obtained from the review
of -Hteraturee the DE teachers and supervisor, and with the assis-
tare of data processing and form design specialists, a tentative
quc- :ionnaire developed. in order to make sure that.this ques-
t i. coul,', he understood and properly answered by graduates,
a :ot test w made with an alumni group of recent graduates
Ov le basis oi .his experience the questionnaire was put into final

The ney. step was to plan,the procedure for obtaining the
be. possible.r 1.urn rate. The following methods to increase response,
gel ned from other authors identified previously in the Review of
Li. rature, were used; a green colored queStionpaire, mlde as shor'
as easibte;,self-addressed metered return envelopes, three mailing
wa v:e and some toleHho,- :e:;! ,c1; onsorship, an offer
t.o . -riviv, ifr( .csted,; and three follow-

tolloW-up letters wraten



in.an inform,,1 :tressed confidential-
ity, emphasized the importance of the st exprei,
in case the letters had. in the
personnel limitati-IY
persorali-e,! r-h , - Lered
enyeloi., an

. a : haei of coffee, pencil or money,
special mailing techniques such as special delivery or registered
mail, a pre-survey letter or oLier recommended procedures.

The sequi-mce of m:Ailiny,:, was in the order of.the grad-
uating class; i.e., 1965, if6 and then [971. The first mailing,
consisting of tne qustionnaire ;Ind a letter (Appendix B), was
made in February, ITib. The Tesponses were reviewed by the research-
er and the program supervisor and set aside forkey punching.
When no response was received hut the letter was not returned as
undeliverabl, a second letter.(Appendi:< C) and a second questionnaire
was sent out appro:..imately one month later, if-still no response
a third letter (Appendix D) and a questionnaire were sent. Letters
that were i'eturned :As undeliverable were checked through city direc-
tories and telephone books Lor a better address. If a different .
address was obt:tined tile first wave. of materials were sent out again.
This process was repeated for the second and third waves if no
responses weri. obtain'ed. After going through three waves the names
and addresses of the ncu-respoudents and the. undelivorains were
sent to the,respect:ive DE uen(..h...,rs for further folio-up through
personal phOne c_as ;1:1,1 prental coLtact. Thts was,the
pr,cess followed th,-tt clases.

During this period, o computer prouam was prepared, to pro-
vide a frequency distributden of reepouses for each variable by
year of graduation an,l ow,,rall. A pilot run-was conducted to test
the program 31(1 to help :entity Qther-possible ;I:atistical treatments.
The results-of this fIrs1 1-un wor, di.;:ussed with the Ad Hoc DE
TeachersCommittee and Yri, program suervisor for their input in-
terms of additional ana7,yses. appeared that all.the. returns
tiiat were going to be receivetl were onLa-ined and the data processing
program was complete; a final ruu of .ThavailaLc data Was done_
and anal',.zed by the reseher dnd t-.he progi,am spervisor. These'
findings were -;ifilmartze ,)riv;ennj Le tho Ph te;Icher,..-coordi-
nators.

the_ tAl,es may ',lel te ;_r,

the percent ,1 :he
rcpcq7, vitrie.

-,Ipondehts !ill ,e. -

Lica). treJtmew.
must be reduced t,

tee;mAj:

Th:

re,:ol-Led io

nerwi ;-.-.;e indica Led ,

'4)o,HrIts. The number
number of re-

il.,sofH...nr17-in the statis-

:re c(-11Hidered the number
o:

in "Able I



belo. -i-cent of il was 48.7%
whi ut for mai. was 37,4%. \Jas felt that
undelivered.. m.a eited from a change of address and/or change
of name and that this-would primarily bias the data dealing with
residence and possibly location of employment. he more serious
bias might result in those eJses where a graduate, apparently re-
ceived the questionnaire but failed to complete or return it. Var=
ions studies have shown that non-respondents differ from respondents
in sex, ethnic origin, achievement, educational,level and occupation-
al. sud'cess. Since it is not reasonable to expect one hundred per-
cent re,torn when dealing with so large a population, it was felt
that 798 usable returns could provide an adecfgate insight into the
activities of the graduates and their attitudes toward Distributive
Education. The number' of undeliverable letters for the ten year
grad,pating class was the greatestythough the response rate for all
classes was similar. The l'esearcher took t e position as stated
by Hochstim and Alhanasopoulos (1970); namely, that there is a bias
in the non-lehs'but that is so slight, that it is possible
to ,consider the findings as reflecting on.the total graduate pop-
ulation. There are a few cases where the returns are reduced still
further and in those cases the interpretation is questionable.

TABLE 1

Distributive Education. Follow-1T Results

'Graduating Class

Class 1965 1968 . 1971 Total.

klumber Mailed 379 805 948 2,132
:

Delivered 240 614 783 1,637
Per Cent Delivered 63.3 76.3 82.6 76.8
Returns 113 289 396 798
Per Cent Returns

of Delivered 47.1 47.1 50 6 48.7
Per Cent Returns

of Mailed 29.8 I .9 .8 37.4

Residence

he resi,herrce of te gtadnates is important since a state
resident- providesia potential source of tax dollars for the loeal
community and the state. lhis aspect of education has increased
in importance, in fact, accordim; to the Advisory Council,lor, Tech-
nical-Vocational Education in Texas,' (May 1976, p. 1) "all education-
al programs must be held accountable for their contributions to the
state's overall socioeconoMic growth." The bulk of the respondents
(90.5%) were still. Connectic'hf- resld._nts. Tht graduates of ten years

6 7, 4)
La ha



ago reported that. 19.6 left the State, those of seven years ago
showed that 9.4% left while the most recent graduates, four years
ago, had only 6.6% leave the.state. The percent leaving che state
for the total group was .9.5%. (A limited comparison can be-made
between this fact and that reported by Pucel and Luftig (1974,
p. 40),in a.mohility study of graduates of the Minnesota Area Vo-
cational-Technical Institutes after one year of graduation. Their
data showed that ,"less than 10% of those students graduating from
Minnesota AVTis,who were orlgionally Minnesota residents probably
obtain jobs in states other than Minnesota.")

Despite the small number of respondents leaving the state,
those that did were found in 26 states includEng Alaska add in three
countries (Japan. Australia and Canada).

TABLE 2

Residence

Graduating Class

Location
. 1965

No,
1968

No. 70

1971

No. 7.

Total
No.

Connecticut .90 80.4 259 90.9 367 93.4 716 90.5
Out of Statu --..

!,,) 19.6 -27 9.4 26 6.6 75 9.5

Sex

The participation of fenales in this program shows an irA-
creasing percentage from 38.4 to 52.7% with an overall percent of
47.2%,

TABLE 3

Sex

Graduating Class

1965 1968
Sex No. No.

1971 Total
No. No.

Male 69 61.6 163 57.0 187 47.3 419 52.8
Fetnale 43 83.4 123 43.0 208 . 52.7 374 47.2

Since there is a tronv, Interet in the outcomes of this
type of education, male/finiale comparisons in relation to other
variables were Londucted. 7.cdicted there was a signif-
icant difference in the . ol the mal.,s and female.s. The



distribution of the salaries for the present (1975) job are shown
in Table 4, which also includes the means and the standard devia-
tions for each. A.test for the significance of the difference be-
tWeen the means was made and on the basis of a test it appears that
a difference of this size could only occur by chance one out of a
thousand times.

Amount

Sex'and

Male

TABLE 4

Salaries

TotalFemale

$50 and Linder 3 0 3
$5,1-$100 15, 38 53
$101-$150 73 117 190
$151-$200 93 42 1 135
$201-$250 59 7 66
$251-$300 33 /4 37
$301-$350 17 0 17
$351-$400 4 1 S
$401-$450 4 0 4
$451-$500 9 0 2

$501 and Over 6 1 7

Total 309
*

210 519
Mean $175.90 $111.25

*
$149.75

* p oo 1

Another area in which differences in the sexes in relation
to employment, was observed wasrin:the relatedness of.,the job.
As noted inkTable 5 the males were more apt tp be employed in the
field of distribution or in a closely related field ,than the females.-
From the data in the table it is shown that of the 202 in DE or re-
lated 69.8%.> were males and 30.2% were females or looking at it a
different way, '43.7% of the working males and 28.9% of the working
fethales, Were in DE or a cloSely rela,ted field. In this -case, just
as in the coarison of, salaries, the difference between the two
was highlysignificant. No significant differences were found be-
tween the sex in job satisfaction or unemployment.

YABLE 5

Sex and Relatedness of Job

Character of Job Female* Total

Related 141- 61 202
Not Related 182 150 332
Total 323 211 534-

*
p < .001



Ethnic Back.gyound

Th,2 racial and othnie backgxound of the respondents is shown
in Table 6. The numbefs for specific ethnic backgrounds are extreme-
ly small, in fact, the overall total of minorities is only 42 or
.525Z.

Classificaaon

TABLE 6

Racial anilthnio Distribution

-Number Per Cent

American Indian
Black.

Spanish
White
Other .

4 .5

30 3.9

3 .4

728 94.6
5 .7

,

Because of the small number of minority enrollees, analysis
of the status of this group must be interpreted with caution. As

shown in Table 7, below, the numbers of minority respondents who
.answered some of the significant variables is still further reduced,,
ranging from 25 responses for salaryto 35 for employment. With the
understanding that the evidence presented is far from being "beyond
a shadow of a doubt", it is still gratifying to n6te that there are
no significant differences apparent between "whites" and minorities
in salary, employment, DE relatedness or job. satisfaction.

Variable

TABLE 7

Minority and White Differences

TotalMinority White '

Salary ,

$200 & under 20 359 379

$201 & over 5 132
.

137

Total ,95 491 516

Employment
Employed 28' . 496 524

Unemployed 7
.

82 89

Total 35 578 613

DE Relatedness ,
Related 12 185 197

Unrelated 16 311 327

Total 28 496 524

Job Satisfaction
,

,
.Like ' 25 '433 -458

Dislike 10 30

Total 26 462 488

LJ



Years of-Study

Trend. -_hough the Distributive J'Ausation program is basically a
twoyea:: program, senprs are permitted to enter the Program, if
.they inc_icate and interest, and are usually assigned to the first

. -year prcgram, DE I. This.provides an Opportunity.fo observe tlie
differeces in the outcomes between the two groups. Table 8 shows
that thcre- isa trend toa greater number of twoyear enrollees
as. the -;:ears went bv.

.Years

butive -,Iducntion

Graduating Class

1965 1968 1971 Total
No. % No. % No. No. %

One Year 77 72.6 108 40.5 120 35.1 305 42.7
Two Years 29 27.4 159 59.6 222 64.9 410 57.3

Training Stations. The issue,of oneyear and twoyear graduates
was brought up by several DE teachers during a discussion of some
of the "poor" and "does not apply" evaluations of parttime placement.
An additional analysis of the oneyear and the two--jear graduate
was done since it was pointe&but that the:oneyear student is gen
erally assigned to DE I, which:does not:generally involve coOpera
tive7education and training Stations. The findings bore this out,
as shoWn in Table 9, indicating that 64 or 21.a% of the oneyear
students stated that they !:did not participate" in training stations
as against the 45 or%11.4%,of the two year students who indicated
likewise:.- The rating of the training stations as shown in Table
9 for the twb groups were significantly different, how0:7er, when
the nonparticipants were omitted and the rest grouped,into two
categories ,(inadequate and adequate or better) there was no signif
icant differenoe between the tt,o groups.



TABLE 9

Value ot Training Stations

by

Years of Study

Res_ponses One \?ea'' Two Years Total

Excellent 50 90 140
Good 10 174 276
Adequate 61 64 125
Inadequate 16 23 39
Did Not Tarticipate 64 (218%a) 45 (114%a) 109 (158%a)
Total Respondents 293 396 689

aPercent of respondents
* p.001- (includes non-participants)
exluding non-participants0ifference is not_significanh

Part-time Placemeht Services Similarly, in the responses to a'
question dealing with the quality of,part-time placement serviCes
(which relate to Placement in training stations in DE II) the one-
year students showed 103 or 36.4% of the.total,one-year students
responded with "does not apply" while 23.8% of the two-year students

.

replied in the same manner. Of the total number-of answers indicat-
ing "does not apply" 52% were one-year students. The differences
in the students judgement of the effectiveness of the patt-time
placement services were significantly different between these two
groups. Once again, as described in the previous paragraph, when
the "does not apply" respondents were omitted and the respondents
who provided an evaluation were put in two groups, good or better
and poor, no significant difference was found between the groups.

e



TAF,LE 10

Part-lime Placement Services

Years of Study

Years of ;:xcellc-nt i;ood Poor Tet:11" Does not apply Total
Instruct1on No. Res_pondents

one Ioar
Yer-2rs'' 1)1

,,o 103 36.4 283

23.8 400
29.0 683

o

2Total of thr)se who indicated item applied
bPercent of respondents

p<.001 (includes,npn-participants), excluding non-partici-r,
diLierence is not significant

Other Variables Sinceithe issue,of oneTvear or two-year programs
is Vial to the conduct of the DE programs, further investigations
concerning the differences between the two groups were conduted.
Forinstance, nosignifica,v difference8'were found between the two
groups in salary, employment, job satiSfaction, post-high school
training, formai advancement or influence in taking DE program,
though in the last case the influence of the DE teacher:was some-
what greater for the two-yearStudents. 'Table 11 shown beloW shows
the distribution of the two groups in relation to the relatedness
of the- 1975 job held. There is a slight difference between the two
groups, showing that a higher percent of the two-year respondents
were in the eneral field of distribution.

TABLE 11

job Relatedness

by

Years' of Study

Years of Instruction Related Not Related Total

o

.

One Year
*

69 149 ? 218
Two Years 129 176 305
Tdtal 198 325 523

p < .014



Influence in nrollment

-The DE teacher-coordinator has responsibilities which are
beyond those of the regular subject area teacher. One of these,
is providing information concerning the field of distribution and
assisting in the "recruitment" of students for le program. Despite
this usual practice, the respondents in their answers to "Who in-
fluenced you most to enroll in a DE program?" ranked the DE instruct-
or second as an influential factor. In fact as shown in Table 12,
73.2 were influenced by others or self,

Since there were 146 who checked,"other" for an influencing
factor it was felt that a c;ummarization of the written explanations
was essential. It was found that 78 stated that they were not in-
fluenced by anyone, 14 indicated.that they took the course because
they needed the credits, nine stated that they were influenced by
relatives and 45 provided misceljan-?.ous explanations.-

Person

TABLE 12

(h.eatcst Influence to Enroll

in

Distributive Education

No.

Guidance Counselor 169 21.9
DE Instructor 191 24.8
Parents 10. 1.3
Fellow Student "2_25 29.2
Other Teacher 30 3.9
Other 146 18.9.

Total 771

Student Evaluation of Program

In order to obtain the graduate's assessment of the quality
of the TE program, questions were asked in various ways, some providing
overall judgements others dealing with specific aspects of the pro-
gram. The responses to the evaluative questions are listed below.
Subsequently the relationship between the respondents evaluation
and his general career success will be analyzed.

Taking DE again. One,approach to obtaining an overall judge-
ment was-to ask the graduates whether in similar circumstances, they
would take .DE again. The results showed a high degree of satisfaction,
with 85.1% stating that they would re-enroll under similar circum-
star .es. This finding was consistent with each graduating class
as well as with the overall res_pondent. Table 13 provides the



number and perct,ntages answ.ering this particular item.

TABLE 13

Take Distributive Education Again

Graduating Class

Re-enter
1965

No.
1968

No.
1971

No. 7

Total
No.

Yes
No

92

17

84.4

15.6

236

46

83.7
16.3

330

52

86.4

13.6

658

115

85.1

14.9

Quality of training received. Another approach to obtaining
an overall evaluation is shown in Table 14. The small percent
(6.47) stating that they found the training reCeived "inadequate"
is another indication of the general satisfaction with this education-
al program.

TABLE 14

Quality of Training Received

Rating 'No. 70

Excellent 231 29.7
Good 351 45.1
Adequate . 147 18.9
Inadequate 50
Total 779

Quality of DE instruction. This item was aimed at getting
an assessMent of the quality of the classroom instruction. Once
again the respondents were quite satisfied since they reported
"poor" in only 5.47, of the responses.



Rating

Ey.cell'enf

Goed
l'oor

TAP,LP 15

i ns t coo Lion

No.

129 42.4

52,2.

FaciLities afid ocui6vIent -ince in vocational education
the quality of the facilities and,the equipment is vital to a good
educational program, the graduates were asked for their opinions

'concerning these factors. In this case, only 22.8Z thought the
facilities and/or equipment were inadequate. This, despite .the fact,
that several of these programs were just getting started and were
not in the best of facilities and were not fully equipped, represents
minimal dissatisfaction.

TABLE 16

Facilities and Equipment

Rating No.

Excellent 108

Good 490
Poor 177

Total 775

13.9

63.2
22.8

Value of training stations. Because Distributive Education
is essentially a cooperative-work-experience program (required in
the seccnd year, DE II) the reactions of the gradues to th.azzart-
time job or training station is significant. Sinc, as indicated
previously, several the programs were new and LI had not fully
establied the coop,1 -ative phase of.the program, alIJ the r_imber
of -Ion- ,rticipants w:_is rather high, it was felt desirable o show
thE: nses in relation to the participants as distinct f7om
thE of respondents. Of all the participant.s who resnded
to !:em 93.217 thought-the training stations were adequate or
be 7he specific distribution of the responses are show-7, in
Ta

-t

47,



TABLE 17

Value of Training Station

Ratin No.

Excellent 148 23.5
Good 303 48.0
Ade.quate 137 21.7
Inadequate 43 .8
Total Participants 631

16.4
b.Did not Participate 124

Total Respondents 755

8Percent of Participants
bPercent of Respondents

DECA tompetition. It is customary for an estabiished DE
program to form a chapter of the Distributive Education Clubs of
America, (DECA). These clubs are cocurricula and provide students
with opportunities to compete in techniques of'selling, public speak
ingladvertising layout, job interviews, etc. Since these competi
tions are related to the educational goals of the program it was
considered desirable to obtain graduates' assessme of the value
of DLCA competitions. Once again.hecause of the number of non
participants it was deemed necessary to structure the table so that
the interpretation was possible on the basis of participation.
The findings as shown in Table 18 are, once more, favorable to the
program itself.

Value of DECA Competitio:1

No.

Very 213
omewhat 309

Dittle 82
No Value 29

Total Par.ticipants 633
Did Not Participate 1-35

Total RespoLlents ihd

aPercent of Participants

bPercent of Respondents



Value c: DECA ch;Ipter and schoo] -_-espond-at:
were ad to rot the value of the DEC... chapter and ho scho
store. tijs oc, a number of resp,:es it . ated "ci as a 11)-

ply" (c- Since this may have several in=er..-)r,tations: 1)
such pn ram available, 2) did not participate in activity, an-

3) some ther e-i.planation; the data in Table 19 :lad to b,.,,.. treated
somewhat differently. This table shows the numbr of respondents
for these items and then the percent of respondents who ineated
"dna". The percent for the three ratings of "ex.2ellent".
and "poor" is based on the total who -did not ihdicate "dna". Th,
data shol,' that b . DO. thought that the DECA activit:ies were z.,_)c.d or
Letter and 86.1. round the school store to be :,(pod or better.

Rat. No.

TABLE 19

()ylitY of Servie

DEC:\

Ecel__tht 163 30.0
Good 329 6u.6
Poor 51 9.:

Total Participants 543
bDid Not Participate 171, 24.0

Total 'lespondents 714

otal Pa;-

. Not Pa

..otal Pd 71_

School Store

aF, or

of :.sponden:

34,2

53.8

..on-ola-cement sel-viL'es. The next _ble deals with r-
vices provided students, wLti requesred, br whi are not Llly
considered essential activities of the -teac ler-ccordinator.
services identWed'in this table deal witl' personal problem ca
reer choice, and financial assistance. Th. "dna" responses tIs
case may mean the student had no need for the service, or th:-
obtained through other staff mambers or sources. The same t--



of separation was used in Table 20 as i.. ihe table aPove. The Hei
cents shown for the "dna" responses are i::sed on tae number of -.7e-
spondents and the percents for the quali ratings are based DE
number who found the services applicable. As might be expected
the quality ratings of "poor" are highest for "financial assistL,..:e"
and lowest for "career choice". In genopal.the ratings for t1-1e .

services for those seeking them were found to be over 50% showing
satisfaction.

TABLE

Se:vi_:es Provided bv Program

Other Than P'cement

Personal Problems Career Choice Financial soisnnc

Rating No. No. No.

Exc, lent ui 94.2 128 23.2 33 11i.7

2_7 53.6 322 58.2 95 39.4

Poor 11 22.2 103 18.6 113 46.9

Total
(app lcable) 5: 553 241

31.3
b 25.4

b 66,6
b

Did Apply 188 480

Total espoad-

en 1 741 721

.-;e to w1lom service a-

_al respond,_alts

_ye ratings. -in order to cieain a comparative ovo ,

Di LS DE activities the gradu tes were askei to

:=Lin :our classroom instru ion, DECA

trai ing s_ -_a and the school store in th. 'order of importancc

to t.,em, b7- ing a, 1 for the most importan: and so on down to

4. rovide some of the activities identified in Table
21 or participate in them resulted in a number of "blar s".
The table the mean rank order.of importance and the number c
"blanks" as :-epPrted. This ranking should provide.some d_nSight tc
the teacher-cocrdinators as to the graduates values Telated to tht

activities.



Activitz

ziF 21

e of Schuol

Rank Value'l

Rank Orde-:

Nc. oC Blee

Classroom instrnz: on 1.

DEU, Act lvi y
Training St .tions 2. :43L

_pwer highr rank

tc Help. Another fn icetion of the responding
,Ludents' sLi_:isfaction wit tf,a program is .how-1-1 in Table 22.
:his table's dhta are based or, the numb- -5 who indicated their will-
ingness to ,,nrve in the vnrioUs capacit_as. Since there was no limit.,
on the num-_-ar of areas.ap.1. individual cc .id offer his services and
no provisi:n was made for individual.tc say "no" in any of tliw oc-
tivities, :he table is limited to subtrLtting
from the nl_::ber responding and computi- perc,ALLr sapa _Jely for
each activ7--. On, -,_ictor, the 1111-, ss to prov-.1(1c, training sta-
tj,)n- .fte t perce-_: (11.2E :reeir.t to -participate, is

nc tre pn:ticula:- status oc 1:7-:e respondent.

TABLE 22

g ilingness to LE

nbel- of local
or Ste D. ...ivisory uommit,ie-e

-Provide rrn. Lng stations
for DE s:un ;s

:;erve as a judge for
DECA confernnce

Yes , Re
No.

233 9.2 565 0.8

89 1.2 709 88.9

25 68.6

nu of L rt!spor. .'ats (7': -1
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TABLE 23

oreatest lieft Gettinc, Job

Source of Assistance No. /0

DE Instructor 146 25.2
School- Counselor 16 2.8
Relative or Friend Ay]) 36.1
State Employment Agency 24 4.1
Other 184 21.8
Total (Applicable) 579
Did Not Apply 187 "24.4b
Total Respondents 766

aPercent of total (applicable)
bPercent of total respondents

Placement services. The importance of Table 24 lies in the
fact that the teacher is responsible for both graduate placement
and part-time placemeht. Once again, the choice of "does not apply"
is difficult to interpret, particularly for the part-time placement
since the curriculum requires that second year students (DE 2) be
placed on a part-time job (training station). The graduates indi-
cating "does not apply" for graduate job placement may have done so
because they were not- seeking wotk (homemaker, sick, or other),
or perhaps received help from some external source ot.found the
teacher not to effective .in placement. In the case of the part-
time placement ether ey.planatioas may be appropriate; limited part-
time jobs available, new program and cooperative aspect still not
established or other special contingencies. The table, therefore
separates the "does not apply" category from the others. The con-
cern with the data shown in this table is with the 39.9% of the to-
tal who found job placement on graduation applica:Ple, signifying
that the service was "poor"; and in the case of the part-time place-
ment, 15.2% stating it was "poor".



TABLE

! cement

On Graduation

24

Services

Part-Time

Ratin, No. %a No, %a

Excellent 55 15.7 241 46.4
Good 156 44.4 199 38.3
Poor 1L:_) 39.9 79 15.2
Total (Applicable) 351 519
Did Not Apply 389 32.6 225 30.2

b

Total Respondents 710 744

aPercent of total (applicable)
bPercent of total respondents

Employment. The table below shows the current (1974-1975)
employment of the respondents. The row identified as "related"
refers to those jobs in the field of distribution or closely related
to it. The- percent shown for related, not-related and unemployed
represents the percent oi the number available for work. These
percents were fairly constant for each graduating class.

Comparisons of unemployment data with oLher studies are
difficult, since other studies are done frequently at different
time periods-after graduation and in different economic environments.
It is still helpful to make these comparison5 using caution in'the
interpretation. Haines 'and Ozzello (1966) found that apptoximately
1% were unemployed in a graduate follow-up,study, ten months after
graduation for the class of 1964. Their study also found that
more than half were employed in Ihe field for wtlich they were trained.
The Wyoming State Department of Education (1967)-found-in its study
of 1966 graduates, that 8% were unemployed and 62% were working in
the field for which they were prepared. Yetfanother study, (Fetters,
1975, p. 13) reported that 24%-were not; working and were looking
for-work in September, 1973, having graduated in June, 1972. This
was a national study and included all."Votech" high school prArams.

,Closer to home are the data, issued by the Labor Department
of Connecut for the period between January and June, 1975.
Their original inforafation indicated an unemployment rate of 9.7%, ,

subsequently a more accurate revision reported the rate for this
period as 8.8% (Horowitz, 1977). Despite the fact that this data
applied to all occupations, it referred to the-unemployment of- adults,
which corresponds more closely to the troup in this survey, than
the data on recent high school gradwites. Another comparison Witt--
in the state is available in the graduate follow-up Of'the 1974
graduates conducted by the Connecticut State Department of Ed ation

GI (-2
t...)



(1975). This survey found Ellat 10.1% were unemployed six months
after graduation. This ratewas lower than that found for each
of the graduating classes in ,this Survey, ci.spite the fact that
youth uncmplo-yment soon aftergraduaxion is usually above average.
Another comparison is availablf fromProject Baseline (Lee and
Fitzgerald, 1975, p. 22) which\shows 11.4% unemployed nationally
and 11.5% for Connecticut for t'he 1974\fiscl year for all i3econdary
vocational graduates.

Status
1965

No.

TAK,E 25

Current Employment and Unemployment

Total
No. %a

-aA

\

Graduating Class \

%a

1968
No, 7a

1971
No.

EMployed
Related
Not Felated

Unemployed
Available for

Employment

79

44

10

83

34.9
53.0
12.0

76

123

31

230

33.0 97.------31\.0

53.5_.--1-6-S. 52%7
11:5 51 16.

313

202

332
92

526

, 32.3

53.0
14.7

apercfstf of-number available for employment

Relatedness. With the degree of speCialization and,the ex- \
tra casts of vocational education, it is important that accOunta-i,
bility of a specific educational program be cOnsidered in,terms
_of,the percentage of graduates who enter the field for which they
'have been trained. Table 26 showS the number 4nd percents of grad/
uates entering the field for whic4 they were pfepared (or a clo'se=
ly related field) for their first job and for their present job .

(1975). Relatedness in this table is measur d as a percent of those
working rather than those available for wor1 as in the table above.

' This was done so that first and present job/comparisons can be made.
The data in the table reveal that-the perc nt entering the field
of work for which they have been prepared s htgher for the first
job than that of the present job. Thls.d fference was found to
be statistically significant, with the pOsibility of such a differ-
ence appearing by chance only one out of/a thousand.
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Sob Relatedess

Graduating Year

1971
No.

Total
No.

,a
1965 1968

No. No. %a

1:-

*
i 1

T

Rt_ 54 51.9 117 4-.() 146 44.1 317 45.2
1o_ ,,ated 30 48.1 149 56.0 135 55.9 384 .54.8

rese: lol:"'
,

Rel- , 29 39.7 76 38.2 97 37..0 202 37.8
Not ,iated 44 60.3 123 61.8 165 63.0 332 62.2

' ,rcent of those working

,_fference in -elatedness, .001

Subsequenti7 in the survey. those working in areas other 1-..an

were asked to irdicate their reasons for no: being in the field
: which they were trained. Most (44.5%) stated -"preferred dif-
:Tent wore, second was "other" (19.5%), and third, "could not get,
job in DE field" (16.5%). In' view of the fact that respondents

check more than one_item; and the individual's meaning When
:Ley checked "other"c7 "preferred different 'work" was not. clear,
t is difficult to asscss these,results.

.State worked The graduates of the DE program tended
work in Connecticut with only 13%;leaving the state. Thus,
re4ention of the cullparatively large perumt of trained DE per-

v.

within the stat, borders shoun make some favorable impact
n the economic welfar, of the state. It was difficult to find a

sc:-,,ey identical with this-one, in its analysis of out-of-state mn-
One of the closest wasthe one-year follow-up of 1971 grad-

". :es.of the Ninnesoca Area-Vocatfonal Technical Institutes (Pucel
_ Luftig, 1974, p. 40) which found that 11.5% left the state.

41,



TABLE 27

State Worked in Present Job)

Graduating Year

Location
1965

No.
1968

No. %

1971
No. %

Total
No

Connecticut
Out-of-State
Total

62

13

75

82.7

17.3
166

27

193

86.0
14.0

227

28

255

89.0
11.0

s 455

68

523

87.0
13.0

Formal advancement. Since there have been charges that vo-
cational education .leads to "dead-end" jobs, the issue of advance-
ment on the job is quite pertinent. The graduates were asked to
indicate whether_ they, had been advanced on their job, other than
by pay increases. Table 28 shows that a majority reported receiving
advancement it is interesting to note that' the graduates of ten
years ago had a higher percent of advancements than either of the
more recent graduating classes.

TABLE 28

F6rmal Advancement

-(0ther Than Salary Increase)

Graduating Year

Advancement
1965,

.No. %

1968
No. %

1971
No. %

Total
No.

Yes 72 72.7 152 61.3 195 60.6 419 62.6
No 27 27.3 96 38,7 127 39,4 250 37.4
Total 99 248 322 669

Salary. Table 29'provides a comparison of salaries received
. on the first job and those in 1975. The distribution of salaries
and the tot4.1 reported differ from those previously reported by sex
in Table 4: In Table 29, only those salaries shown on the first
job and then again in 1975 are included. The salary difference

,

between the first job and the 1975 job was.found to be $65,25.



TABLE 29

Saldries (First and Present Job)

Salar Cate ory_ Salary Range First Job No. Present Job No.

,

1 $50 & Under 11 3
2 $51-$100 248 50
3 $101-$150 174 182
4 $151-$200 52 134
5 $201-$250 9 64
6 $251-$300 6 37
7 $301-$350 2 17
8 $351-$400 1 5
9 $401-$450 0 4
10 $451-$500 0 1

11 $501 & Over 1 7

Total 504 504
Mean $84.05 $150.30

These data were restructured on a basis of the number and
percent earning $200 or less and the number and percent earning
$201 and over. Table 30 reflects.those data. This approach showed
that on the present job (1975), 73.2% were at the $200 or below level
while 26..9% were above $200, while on the first job the percentages
were 96.2% below and 3.8% above. By either approach,the ,salary
differences between the first job and the present job (1975) were
significantly different at the .001 level. This once again pro-
vides evidence that the DE graduate does not stagnate on the job.

TABLE 30

Salaries (First and Present job)

Based on Frequencies Over and Under $200

Salary i:ange First Job
No.

Present Job*
No,

$200 & Below
$201 & Oyer
Total

485

19

504

rt2nce

96.2

3.8

369

135

504

7-5.2

26.8

*Perci.--nt c;iit ; t p .001



Another salary comparison was made among the respondents
of the three graduating classes; i.e.; 1965, 1968 and 1971. The
means the frequency distribution of earnings and the statistical
level of significance is reported in Table 31. Consistent with the
previous finding, ther=e data show that DE graduates earn mo7e with
the passage of time aad are not in a dead-end rut.

TABLE 31

Present Salaries

by

Category

'Year of Graduation

Total1965*

Graduating Year

14681 1971

$50 & Under
1 2 ' 3

$51-$100 1 17 35 53
$101-$150 13 56 121 190
$151-$200 21 58 56 135
$201-$250 15 30 21 66
$251-$300 7 18 12 37
$301-$350 8 6 3 17
$351-$400 ,)

:,_ 3 5
$401-$450 4

4
$451-$500 1

1 2
Over $500 1 5 1 7Total 71 193 255 519Mean $201.00 $159.80 $127.85 $144.75

*

Post-hi.,11 school training. The attempt to discover the ex-
tent to which the graduates continued their 08'training, was nottoo successful. This may be attributed to the structure.. of the
question which assumed that the resondent would either check one
of the training approaches or check "none", and so failed to pro-
vide a clear picture of how many of the 798 respondents answered
this question. The question also failed to-take ;into consideration
the facc that it was quite possible to indicate more than one type
of training and thus duplicate responses. A third problem was in
the interpretation of "other" as a response. The intent was to iro-vide a possible answer deaHrg virh differeht type of training
but still dealing w1th :,ince there were some who answered this



item and listed fields completely unrelated to distribution, it is
possible that this interpretation was extended to some of the other
itets.

The only possible treatment of these data was to assume that
all of the 798 respondents answered this item (there were no "blanks"
reported), and to use the first box "none" which did not allow for
duplication. Table 32 provides the frequencies which make it possi-
ble to obtain the percent who did not obtain any type of further
DE training. This information shows a increansing number of "none"
responses with .the more recent graduates. Though these.differences
are too small to be statistically significant, the trend for.par-
taking of further education- with the passage of years, does appear.

TABLE 32

Post-High School DE Training

Graduating Year

Type
1965

No. %

1968
No. %

1971

No. %

Total
No.

None 40 35.4 121 :41.9 183 46.2 344
Employer Sponsored 28 45 60 133
Public Vocational 5 10 12 27

School
Private Vocational 4 6 9 19

School
College or University 20 47 47 114
Junior or Community 22 58 61 .141

College
Occupational Military 8 21 22 51
Other 13 31 35 79
Respondents to 113 289 396 798

Questionnaire

Unavailable lor employment. The graduates were asked to.
indicate their employment status in 1975. They had a choice of three
categories, employed full-time, unemployed and seeking work, or
unavailable for work. The responses for the first two categories
have been detailed In Table 25. There were 150 who had indicated
that.they were not available for work, this group was asked'to give
reasons in the next sequential item. There were 173 responses,
in this.case, denoting that some may have given more than one reason.
The reason given most frequently for not being available for work
was "homemalam; or prenant". The next most frequent reason given
4as "further training or colleTo" followed by "military".



TABLE 33

Unavailable for Full-Time Employment

Graduation Year

Reason 1965 1968 1971 Total

Military 4 6 13 23
Further Training
or Copege

5 11- 28 44

Iliness -)
I 2 5

Homemaking
or Pregnant

17. 39 .31 87

Not Interested 1 1 2
Othei- 3 9

7 12
Total 32 59 82 173

aIn addition to these, five were reported by their families
as deceased .

Employment length. The average length oi t1,2 first job
was 20.8 months with a range from 1 to 120 months, while the average
for the present job was 31.0 with the same.range. There were a num-
ber whose present job was the same as the first job. The number of
jobs held since graduation averaged 2.6 with a range from 0 to
15. In Table 34 the above data are shown by year of graduation and
overall. From this information, it is apparent thal: something must
be wrong in the manner in which the job lengths were reported.
In the case of the graduates of 1971, the maximum p:)ssible for full
time employment four years after graduation waS 48 months while for
the graduates of 1968 it was 84 months. In both ,zases respondents
reported more than the amount possible. It would appear that work
on part-time jobs was being included. Whatever the reasons, these
data must be questioned as to their accuracy. The information in
this table does reveal within the limits of its accvracy, a con-
sistency in that the respondents out of school the longest were
reporting longer periods of employment and more jo"Ds held.



TABLE 34

Length of Full-Time Employment

Graduation Year

First Job
(months)a

Mean Range

Present Job
(months)a

Mean Range

Number of Jobs

Mean Range

1965 23.' 2-72 46.9 1-120 3.2 1-15

1968 22, 1-90 35.0 1-96 2.7 1-15

1971 18.1 1-120 23.5 1-91 2.2 1-10

Total 20.8 1-120 31.0 1-120 2.6 1-15

aNumber of months reported, in some cases exceeds the number

available since graduation

Job sLitisfaction. As long LI, job plac me of the

Als of a vocational program, then job satisf an essential

?ect of evaluation. This information was oh an overall

.ery about the extent of .satisfaction with th, a,t1 then followed
,inquiries dealing with twelve specific are ork. The re-c

onses to the first query dealing with the t( -:1) as shown in

lable 35 provide eVidence- of a high degree of c__ iaction with the

present job. On the basis of the data as shown, those who liked

their jobs very much and those who liked their jobs somewhat con-

stituted 87.7% of these respondents as against the 5.7% who stated

that they disliked the job to someextent. This leaves 6.6% who

neither liked nor.disliked their jobs. If the group who neither

liked nor disliked their'job were omitted and the two liking .cate-

gories and the two dislike categories were combined the percent

liking would be 93.9%. In a study by the National Center for Edu-

cation Statistics (Fetters, 1975, P. 13), conducted as a graduate

follow-up of vocational-technical graduates of 1972, one and one-

half years after high school graduation, 80% reported satisfaction

with the iob as a whole: The percents obtained from the table on

job satisfaction for DE graduates in Connecticut compare quite fav-

orable with those on a national level for all vocational programs,



TABLE 35

Present Job Satisfaction

Graduation Year

Job Reaction
1965

No. %

1968
No. %

_

1971

No. %

Total
No. %

Like Very Much 57 79.2 130 66.3 158 60.5 65.2
Like Somewhat 10 13.9 45 23.0 24.5 22.5
Neither Like 4 5.6 _0 7.7 6.6

Nor Dislike
Disl: nat 0.0 -.1 11 4.2 19 3.6
)isL :2 V ftich 1.4 .0 8 3.1 11 2.1

61 29_

G. idering the high degre of sLtisfLction with e job
as a whol, 93.9%), it was importal to conducL an additiL:lal analy-
sis to .rve whether or not thosi working im the field which
they were .rained or in a closely r2.,lated field reported , greater
or lesser satisfaction with their jobs. This analysis was done
through a...2 X. 2 Chi Square statistical treatment using the dichot-
rmized category of like and dislike, as described in the previous
paragraph, and the related and not-related dichotomy, The result
.was not significant; meaning that those in the field cf dj.stribution
did not appear to be more or less satisfied with their jobs than those
employed An other fields.

Related
Unrelated
Total

TABLE 36

Relatedness and Job S

Satisfied Dissatisl:ied Total

179 6

272 22

451 28

185

'94

479

In the analysis of the detailed responses to job satisfac-
tion; the greatest areas of satisfaction were with "co-workers",
followed closely by "pace of work", "safety conditions" and "variety
of work tasks". Dissatisfaction was shown for "salary", "company
policies and practices", "potential for advancement" and "supervision
and management", in the order listed. The factors identified as



ft

not sure" overlapped those identified as "dissatisfied". All the
differences were slight and did not indicate any one specific fact
of overall satisfaction or dissatisfaction. For instance, "salary
had the largest perceat of dissatisfaction rePorted, still only
25.3% indicated they werp, dissatisfied while 58.8% reported satis-
faction with this item.

TABLE

Specific Satisfaction ol7 Present Job

Number of
ResponsesArea

Satisfied
aPercent

Not Sure
ape:cent

Dissatisfied
aPercent

Salary 58.8
Finge benefil_. 70.5
Potential fo: ,dvancement 56.7
Supervlsion,C lianagement 64.4
Co-workers 85.5

15.

P.
,)-)

.__

lu.

9.

253
17,2

19.5

19.0

4.8

522

518

513

500
516

Company policLes &
practices

59.0 20.1 20.9 517

Q

Pace (speed) of work 83.5 8.9 7.6 516
Facilities & equipment

provided
78.1 8.5 13.4 517

Working conditions 79.0 9.8 11.2 520.
'Variety of work tasks 82.1 9.1 -8.7 515
,Job security 76.1 . 15.9 8.0 515
Safety conditions 83.1 8_4 8.6 514

aPercenr F number ,i- responses

Student suggestions.. The last item On the questionnaire
provided graduates with an opportunity to make comments or sugges-
tions concerning the DE program. Three hundred and.twenty-five
(325) respondents took advantage of this opportunity to express their
own reactions in their own terms. The DE state supervisor and this
researcher,working together read, analyzed and categorized each
comment. The charge posed for this open-ended item was "Provide
below any suggestions you may have for the improvement of the DE
program." The respondents took this asskgnment seriously, in some
cases filling out the entire available space (a half page). and then
Continuing to write another half or full page.

The largest number (75) of comments praised the cooperative
work-experience program. Following this area of comment, there
were AO reiTenses dealing With curriculum modification. They re-
commended continuous up-dating of the curriculum and greater diver-
sificatipn. In the latter case it was noted that those working



j field ot DE, such as advertising, would indicate
re _i,)hasi. on advertising. The category .,Thich ranked

.reeLlen.: of cmmeut dealt with the equipment nsed in the.
preens. They se.eestei that equipmei7t. be up-dated continuously
so as provide studen:s with the current innovations Ln the,field.
The DE Le,acher-ccordina:ors shoud be proud of the largE number of
grathiatss who toe the time to formulate their thoughts and write
them oe: in this questionnaire.

,

A.00mquiss, Wheeler and Nord (1974) also obtained suggestions
from th_ respondents and ranked them in the following order of.fre-
quen:_y: "training needs.to be more like the real job"; "training
shouLd ..:epare for several jabs";greater varietyof classroom ac-tivi:ie (field trips etc.)"; "equipment should be in line with thatbeine tE,id in business"; Aeachers should know moTe about what the
job is r:Ially like"; and "course content needs updating". All butthe if:er dedline with teachers were mentioned in this study thoughthe fre iencies and 'rank order were different.

Conclusion

in considering these findings, caution must be exercised.
Though the return-was a respeCtable 48.7% of.delivered mail and the
total responses fairly large (798), there are possibilities Of biasedfindings. In cases when a sample is used for a survey, there isapt to be a sampling error, however, statistical techniques or -
available to estimate the limits .of the tree v'e. ' pepuietion.This study was not

, nitng ste Hut ois wd.H the total pap-
u.1 i - _ Laerefoe2 ciLd not peed su-h a correction.

areas of concern in tIlls study is in th number of unde-
liverable letters which could af: !ct the data dealing with in-state'
or out-of-state residence and/or employment, by reeucing.the numberof in-state responses. Considering the high in-steeie responses
for residence (90.5T) and employment (87.0%), it is difficult to
conceive any appreciable change in the percent staying in-state.

A more serious concern is the number who'apparently received
the questionnaires but failed to respond. This group may representthe graduates with less favorable responses dealing with quality
of program, salary, employment status, and job satisfaction. 'We
are left in the postion of relying on some guess abOut the size
and direction of this bias, without data to substantiate the guess(Cochran 1963, p. 357) . Cochran goes on to classify the non-re-
spondents into four categories: 1) Non-coverage (failure to include
an important seement of the populatlon; 2) Not at home (comparableto the undeliverable letters of this study);- 3). Unzble,to answer
(respondents may not hove the answer to questions); 4) The "hard
core" (those who refuse t:o answer) . The second and fourth.cate-
gorles may be applied this study. Cochran (1960,p. 360) goes
on to say "It represer.ts a source of bias that persists no matterhow much effort is dut Into completeness of the returns".

The findiegs of this study indicate that the DE program
is apparently 15eetin;1; the needs of the students, as they see them.



is a very 'basic an_ essenLial aspect o:
The State Director of WLHhington has said
of Vocational education ask students" (Binna
The student responses sh w a high degree of
tically all aspects of r.e curriculum and IE.
than that reported from -he American FreshmL
Fall 1975 (EducationDai_y, January 12, 197(

college freshman f_olt that their high school
lot to be desired and that "only 17% were cc
tional

ny educational program.
find.out the success
February, 1976).

_tisfaction with prac-
-adically different

National Norms for
o. 2) finding that
reparation "left a
ident in their voca-

In addition to meetilv the student:7 _mediate needs, vo--
cational education has asone of its prima:- oals, the pteparation
of graduates for the world of oork, partich iy in the field for
which they have been trained. This is the :a_son d'etre for liocation-
al education. It is here that some of the ±indings raise questions
as to the eectiveness of the DE program: Placement services are
Obviously a vital aspect of vocational edncation. John W. Struck,
State Director of Vocational EdUcation in Penns-ylvania in,a Fore-
word to 4 "Report of Job Plccement Services in Pennsylvania" states
"The survey findings indicate there is much room for improvement .
at the local education agency le- ' in provl late job place-
ment ser Dation, graohh, :_ducational
Sys Tn ,tute, 1974 Considering :he high costs of
oprhtIag and equipping a DE program, this ac:oumtability of its
effectiveness i essential.

Comparl-Lg this study with other studies --.7esents some diffl-
,culties, since: .-:he other studies are conducted la a different ec-
onomic environr nt often combine DE with other vocational programs
and ate usually conducte0'soon after graduation. For the last reason,
comparison of Le first job in this survey might be more appropri-
ate. In this case, the only available measure of the percent in
related fields at the first. job was obtained by the ratio of those
in a related job as measure against those working; providing a value
of 45.2%.. Since,using the base of those working does not include
the others available for work whp may have been unemployed at the
time of the study, the 45.2% is an optimum percent and would prob-
ably be iower if the number available for work was known.

A different picture.is obtained of the related placement
on the first job for the three classes included in this survey from
the follow-Alps conducted approximately six months after graduation.
These tindings Are reported by the Connecticut State Depattment"
of Education (1965, 1968, 197). The percents as obtained, in the
same order, are 73%, 79% and 83%. The startling difference in the
percents as obtained in the years of graduation .and that obtained
during the 1974-1975 year may be attributable to different'versions
of relatedness, memory:11mitations, special characteristics of the
responding group or other reasons. There is no question that the
original placement record in related occupaticns was an outstanding

,

one, though the subsequent report was not so good.
Some of the studies dealing with the relatedness of job

placement (Bloomquist, Vheeler and Nord, 1974 Furlong, 1974; Do-
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main, 197/4; Lee and Fitzgerald, 1965, p. 2;.Haines and Ozzello,
1966; Wyoming State Department of Education, 1967) have Teported
40% to 62% of those available for work,were employed in the field
for which they were trained...Oklahoma (Morton, Lyle and Stevenson,
1973, p. 13), in its first year follow-up of 1968 and 1971 DE grad-
uates found that 87% and 80%, respectively, of those available for
work were employed in the field. Texas (Advisory Council for Tech-
nical-Vocational Education in Texas, April 1976, p. 2) reported
that in 1973-1914, 73% of all secondary respondents from all vocation-
al programs stated that they were Z6.the field for which they were
prepaTed. The first-job placement record in bOnnecticut reported
in the original fo4ow-Up is outstanding in its effectiveness;
thou6 in the subsOquent verification with- the students,,themselves,
it did not appear to be so good, Further evidence Of the effective
ness of the coordinators efforts in placemenz is shown in the re-
cord for Connecticht DE graduates in 1974, which was 71% placed in
the field or related occupations. Tne questions raised in placement,
center in what 'happens four, seven and ten years later.

The main'area of concern, is .not the eff.orts of the teacher-
coordinators.in placing the graduates in the distribution field,
but the failure of.that field to hold the _placed graduates. This

\,study found that-of the 317 placed in the distribution field in
1965, .1968 and 1971, only 202 reported as still beingcln this field,
in 1974-1973 representing a loss 'of 115 to this field. This is a
serious problem in view of the fact that the State Department of
Labor indicates 11,800 job openingsjor 1975 (Connecticut- State
Department of Education, 1974, Part 2, p. 1).i The glaring discre-
pancy between the neecls.of the business corpirinnity and the output
of the DE program may be attributable to Ae failure of the businees
communitto 'make the occupations attractive to employees, and the
inability' of'business and education to. .attract more students into
a DE. program, \

This prob1em is accentuated when' the total enrollment in
p,E. is considered, namely, 3,527. If/eVery student left to work in
the field of distribution, the job demand for the year would still

/far exceed the supply of trained 'workers. Thi_ low enrollment seems
to be al)roblem.peculiar to COnecticut, in view of Elie fact that
a national study (Lee and Fiizgerald, 1975, p. 8) found that 6.1%
of theyocational-enrollmentiwas in DE, wnile only 1.670 were in
this area in Connecticut. This problem extends beyond the failure
to meet the, needs of,business; it also indicates a failure to meet
the needs of macy students who could profit by this program. There
is obviously a need lor greater effort on:the part of business
And education to promote the DE propj-am and the distributive oc-
cupations.- .

-Another area of concern in dealing with the employment pic-
ture of the respondents during the 1974-1975 year Was the percent
unemployed... Tht rate of 14.7% unemployed "was.better than that re-
ported for-recent high school graduates but not as good as the' over-
all unemployment rate (8.8%) for this period as issued by the Labor
Department for the entire Stat. Tie inetnp lovment rate For all



recent secondary vocational graduates for the year 1974-1975 was

,15.8% while the rate fOr recent DE graduates for the same period

was 15.2%. This lat,Cer comparison may not be as valid as the one

to the overall raty, since older and more experienced workPrs w6uId

be expected to he/Ye a lower unemployment rate.
Pour key variables; employment status, salary, job related-

ness and job sa\tisfaction; were tested for statistical significance

against the.manS,: other variables identified.in the questionnaire
(Appendix A). the highest statistfical'difference was -found in the

salaries between'?ales and female's, with the males'earning more.
Males were also mOre prone tO ,he employedjn the field of distribu-

tion'. Other obserVed signifiCant salary ,differences were higher
salaries for respondents, !,:n their current job as against thpir
first job, with more,yearS of wqxk experience and for those in the
field of distributioh./Finally there wps a highly significant dif- /

/ference between the ilatedness oftWfirst job and the current
......

i

job. All other diffier,nces.Were minimal Or non-eXd.stent. ,

A study which p'rovided some-parallel information to this

_Connecticut stqwey Was conducted in The School District of Phila-

delphia by Jeremias, (1968)... This study ,of .1966 graduates in com=

prehensivehigh schools anei\area vocational-technical schools of !

all.occuliationally titled pr,ograms, "including industria arts and

home-economics, was based on'\600. interviews (20% of the graduates).

The parallel between this studT and the Connecticut study is not

in the population studied or id\the technique used but in-some of the

questions asked. \

\
In the Philadelphia survex responses to the question of, the

greatest influence in selecting thc; particular course revealed the

foilowing in rank order; job oppoy/tunities, parents, then teacher.

In evaluation of the high school/program, the two areas receiving

the highest percent of poor ratings were vocational couseling and

assistance in getting a job,,/With t-he comprehensive schools receiving

the more negative-Tespons
Graduates' estions for improvement of the program, ex-

cluding the 22 o offered, no suggestion and the 57 whose response

was includ under "other", Were as follows; ninety stated that' more
and bee-Pr counselors were needed, .forty-two thought there was need'

for 4."-job placement teacher or counsel9r, thirty-seven felt that

achers. should take a greater interest in the students while thirty-

res/Zfive
/// .(JE..remias

r-----graduates

onded "more individual interest in field student desires"

1968, p. 26). This study also revealed that 71% of' Ole

ere employed in the field for which they were trained
only twentyor 4% of those seeking work were unemployed and 84.44,

expressed sAisfacrioo with teir job in varying-degrees. '\

Of gratcst interest in the Jeremias study is ,the last.that

erehces in goals, population and procedures, Chere

ities fn the conclusions and recommendations .between
.ladelphin study. The latter research concludes

that there is need tX_strengthen vocational guidance and that job

placement is a neglected.,area in the comprehensive schools. Jere7

mias (1968, p. 41) conclhu "Yhile the graduates inothis study

despite the di
are major limila
the Connecticut Ph

0



appear to be successfully prepared for job entry, their relatively
small numbers permit critics of public education to justly complain-.
not of the quaiitY of vocational education, but, with the exception
of business eduLation',' of the percentage Of the student body to
whom such education is not beipg made available".

Recormnendations
-

Considering the studentsassessment,of the exCellence of
the curriculumfbut the failure Of the'Program to merrthe manpower /

needs qf e State and tile concomitant failure to serve sufficient
,

students sc* actiOn should be considered and takeli-p; jmprove this
situation. Some of'the findings which:are closely rblated to the
recommendations are-listed below:

1. Though the DE teacher ranked seCond in being an influential
factor in the students' choice of the DE program,=752% Were:in-
fluenced by other sources.

2. The DE teacher ranked fourth in help for graduate jcb place-
ment

3. Even ip the case of part-time placement (training stations)
(required for second year students under a cooperative work-e7.1-perience
program), 10.6% rated this service as "poor"; and 30.2% said it did
not apply.

4. Only 27.5% felt that the quality of placement service was
"good" or "excelleni".

S. A significant reduction in graduates employed in the field
of distribution after the initial employment.

: In.-view of these findings, the folloWing recommendations
are submitted

.

1. DE teacfiers should play a more active role in guidance and-
t, recruitment" of students for the DE program,. _

2. "Recruitment" should be objective revealing.the advantages
and:disadvantages of a career in distribution thus enabling the stu-
dent L.choose.,this program 'on the basis of an interest in the career
and not because the student "needed the credits", "heard it was an
easy course", "wanted to get a part-time job" or other reason.unre-
lated to the-career objective.

.
.

-3. More emphasis on the training station of the pro'gram should
be placed by the DE teacher.

-4. Career information and counseling should be continued-through
the course. .

5. More emphasis on graduate placement in the field of distri-.
bution muSt,be made.

. .6. To

)

enable the DE. teacher to provide more training station?s
and gradua, e placement in the field of distriburion, closer relationsLo

with husidess should be establiShed.
. 7.. More publicity cpncerning the wealth o'f opportunitieS

available' in this field is needed to help increase'the enrollment.
6. -CradUates should be .encouraged to "keep in,touch" to facil-'

litates f011ow-up and perhaps assist the graduate in
,Q

advancement
in the field. ..

9. The business r,,1 y.cr,acerned with the field of distri-



bution should participat:e actively in the areas of student recrukt-

ment for these program and shouldconcern itself 'with the employee

turnover.
has been so common to include recommendations for fur-.

ther -).rcn that it 1-day be.considered trite.' In this case.it

appear there is sound justification for the additional s,tudies

identi_ed below:
1. An evaluation of the graduates by eMployers.

. 2. A comparison of DE graduate 'persistence in the distribution

field w-Lth the graduates of other vodational programs in their re-7-

spective fields.
3. An analysis of the distribution business in terms of its

employee advaages, disadvantageS, and turnover; Including a de-

tailing of i)sq.ble r aso.ns for turnover. 1

The above recommendations are being made wittifull awareness,

of the difficulties that face the teacher-cOordinator. 'To aChiMe

some'of these recommendations, it is n8cessary to use a team approach

involving the DE teacher, couselors, business community, school '

administrators, the State Supervisor, parents atl.d students.: in-

creasing enrollment to -serve more s.tudents more effTively means:

more staff and this involvegarmire money%

P
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APPENDIX A

Graduate FollowUp Survey Form
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T'eL 566-

STATEOF CONNLCTICITT
STATE DEPARTMENThOF EDUCATION
Box 2219 HARTFoRo. CoNNEc-ncur 06115

Decae-)er 18, 1974

DEAR ALUMNUS .,.

You can help current and future st,idents of Distributive Education
programs.

How? By spending 10 to 20 minutes in answering the encloaed survey
form regarding the, effectiven:ess of Distributive Education,

As a high school graduate who studied Distributive Education, you are
in a key position to make judgements and express opinions whf:h will
help us improve Distributive Education programs across the state.
Therefore, we hope that you will respond to the survey fully, frankly,
and promptly. We genuinely need and earnestly seek your views.

The survelv is no attempt to pry into your personal life. The data will
be kept strictly confidential. Neither you nor any other person answer-
ing the questionnaire will be singled out or identified in the survey
report or elsewhere.

Enclosed are.the questionnaire and a self-addressed, stamped envelope.
Please fill out the questionnaire and mail it back to us without delay.
By doing so, you wi:l help make Distributive Education more rewarding
and meaninpful to young people for many generations to come.

4_

HR/gkc
Enclosure

6:3

Sincerely,

)6/

HerbereRighthand
Assistant Director
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Tel. 566-

STATE OF CONNECTI:UT
STATE DEPARTMEN:T OF ED17CAT1ON
Box 2219 --- '1-1APT-oRD.CoNEcTIcv-r06115

DEAR ALUMNUS .

We have not yet i-eceived your response to our survey. If it has
already been mailed, thank you for your cooperation.

If not, may we once more seek your help and request the prompt re-
turn of a fully ctimpleted survey. form.

We want to emphasize that the goal of this study is to evaluate and
jimprove the quali0 of the Distributive Education prOgrams. We aie
conducting this sudy as an overall statistical analysis in order
to assess the success of the graduates and to obtain their evaluation
of the Distributiv Education program. In view of Clis, all individ-
ual information wi 1 be confidential.

A. questionnaire and a self-addressed stamped envelope is enclosed
and we would like to receive a prompt reply.

Thank you for your Assistance.

HR/gkc
Enclosures

Sincerely,

(

Herbert Righthand
Ac;sistant Director
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STATE OF CONNECTICU.T
STATE DEP-ARTMENT OF EDI'CAT-JON
Box 221Q H RTFOR P. CONNECTICUT 0611'5

When you were in Distributive Education in high school, you probably
heard about the importance of the "follow-up" in sales work.

Well, we're kind of in somewhat the same position now ourselves.

This is our third letter to you in our follow-up survey of Distributive
Education grads of 1965, 1968, and 1971.

Frankly, we hope to sell. You on the importance of filling out the
enclosed survey form and returning it to us in the enclosed stamped
envelope.

Maybe your reason for not sending back the forms sent to you before isr,
that you,re not in a job related to your high school background in
Distributive Education. That's 0, K. A quick glance through-the survey
form will show you werre looking for information like that, too.

And over at the end of the form, you'll find a page and a half of blank
space where you can let it all hang out on your Views on what's right and
what's wrong with Distributive Education as you see it from your current
'situation--no matter what it is.

What you tell us on this score will help us a great deal Swe. plan
Distributive Education for the young people now in such programS and for
the young people who will enter D. E. programs in the years ahead.

'Please fill out the survey -form and drop it in the mail./ .Without some
follow-through from you, our follow-up survey will havelan important piece
ndssing.

Sincerely,

/(4, 2/7

Herbert Righthand
Assistant Director


